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BACKGROUND: The potential consequences of OCS development on populafiin and employment is a
critiial topic of research for small, rural Ataakan communities. Populatbm increases, whether from
natural increaee or migrstbn, may stress community facilities and services. Large-scale energy
developments, even when confined to enclsvee,  are often accompanied by dramafii increases in local
population seeking to fake advantage of superior empbyment opportunities. The arrival of newcomers
and the return of former reeidents  puts a burden on existing facitiiies and services. Reliible data on
population and empbymant are eseenfiil for rational planning to mitigate the immadiite consequences

. of growth. Similarly, the eventual posfbcom decline in populafbn  and empbyment must be sntiiipated
to avokl permanently burdening communities with excessive infrastructure and fbcal obligstiins. The
MMSS assessment responsitiliiea  parallel community concerns on these matters. Spscikalty, current
populafkm and empbyment data are crucial for projecting potential consequences of OCS activiies.
ALso, the pattern of historic changes attributable to changing economic cond~kms are important
indicators of future trends.

OBJECTIVES: (1) To dsvefop a thorough exposifbn of methods, terminology, and data sourcee
sutile for description end analysis of populafiin and employment data for rural Afaakan communities;
(2) To devebp a single aufhoritafiie, comprehensive, and accessible source of summary data and
supporting anatysis  of h~oric  wpulatbn  and empbyment data for 21 ‘mral communities in western and
northern Ataaka (3) To compile empbyment data for certe!n regional end village Natiie corporafbns.

DESCRIPTfON:  Special Report No. 7 is the last part of the study that produced Technbal  Repori No.



137, whkh compiles, describes, and enaiyzes population end employment data for 21 rural
communities in six Na~Ne regkns of western end northern Alaska Alakenuk, Anaktuvuk Psaa, Anisk,
Barrow, Bethel, Deering, Dilliigham, Gambell, Kaktovik, Kwafina,  Kotzebue, Nikoieki,  Home, Pofnt
Hopa, Saint Paul, Send Point, Scammon Bay, Togiak, Unalekleet, Unalaska,  and Wainwnght.

For fhLs report, 6 regional ANCSA corporefiins,  5 regional nonprofi NafNe  corporations, end 10 village
ANCSA corporafk.ns  were contacted by mail end telephone to obtain informafii  relating to the people
that they emptoyed. Each corporafiin was asked to list fha number of employees by race and sex for
the parent company end any subsidiaries. They also were asked to provide infonnafiin on the number
of shareholders end the approximate proportion of sharaholdere  who now Iiied etiher in the region or
community in question. Where possible, the same coqwafiins  were asked to provide copies of their
mosl recent annual reports.

SIGNIFICANT CONCLUSIONS: The responses to this information request were mixed. Although
indwidual corporafiins were generally responsive, the level of information that they provided was
uneven.

The activities of some of the regional ANCSA corporefiins are highly dkrereified, involving a number of
wholly or partially owned subsidiaries plus joint-venture arrangements. Often, the parent company
either does not possess the type of employment infonnat!n  requasted  for ifs subsidiaries or is unable b

to retrieve if easily. Thii is partiiulariy true for joint-venture agreements or companies over which the
parent company has little direct control.

General informafii  on the acttities of the regkmal ANCSA corporations is usualty available from
annual reports. In addiiion,  all six regional ANCSA corporations covered by this reporl maintain offiies
in Anchorage. When pmssible, personal meetings wth corporation end subsidiary company pereonnal
proved 10 be the most producfiie means of obtaining the desired informatkm.

In general, the regional nonprofii corporations were able to provide the informafiin requested in a
consistent format, i.e., employment by race and sex. These corporations funcfiin es quasi-govamment
agencies, and their head offiies are normally staffed by full-time employees. (This is lass true of field
personnel.) Information on the acfiiifies in which the regional nonprofts are invotved is usualty,
akhough not always, available in annual reports. However, while Information on the regional nonprof~
is fairly generaliy available, the comparabiMy  of the data, especially when desegregated by race and
sex, can be misleading because of dflerences in the scale of the variius corporations and the
programs for wh!ch they have assumed responsibilii. Thus, any conclusions about the types of people
that the nonprofts amploy need to be drawn with care.

The village ANCSA corporafiins usually have a simpler corporate structure than do the regional
ANCSA corporafiins. However, because these corporatkms are village beeed and because this project
included no fieklwo~, R was offen dfiiulf to eliiit meaningful data. In particular, ti proved to be
extremeiy dtiiulf to obfaii accurate information on average or year-round employment end details
about corporate structure. Complkating this teak is the fact that, except for Sifnasuak (Nome), none of
the village corporafk.ns  covered by this study issue annual reports for general release.
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